Allen
Edwards

Primary
School

Equality Information and
Objectives

ALLEN EDWARDS PRIMARY SCHOOL



T

Equality Information and Objectives — Allen Edwards Primary School s%?&d(g
Contents

T ATMS e s s s Error! Bookmark not defined.
2. Legislation and guidance .................uueeeeeeeeeeeeeennnnnnns Error! Bookmark not defined.
3. Roles and responsibilities.................ccccoummeeermmnnnnnn.. Error! Bookmark not defined.
4. Eliminating discrimination .................cccceeeevvmrenennnn. Error! Bookmark not defined.
5. Advancing equality of opportunity .......................... Error! Bookmark not defined.
6. Fostering good relations ..............cccoeeeeeveeernecccrnnnnnna. Error! Bookmark not defined.
7. Equality considerations in decision-making........... Error! Bookmark not defined.
L e [T ] 1§V o] o L= o 1 A= L 4
9. Monitoring @rrangemMENIES .............eeueeeeemememmmmmmmmmmmmmmmmsmnsnsnnmsssssssssssssssssssssssssnsnnnnnes 6
10. Links With OtRer POLICIES ............coommmmieeeeeeeeeeeee et cee s s s e e n s s s a e e n s 6

Ratified by Governors September 1



Al
Equality Information and Objectives — Allen Edwards Primary School 3%3&

Aims

Our school aims to meet its obligations under the Public Sector Equality Duty (PSED) by having due
regard to the need to:

> Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

> Advance equality of opportunity between people who share a protected characteristic and people
who do not share it

> Foster good relations across all characteristics — between people who share a protected
characteristic and people who do not share it

Our school aims to promote respect for difference and diversity in accordance with our values
(Kindness, Trust, Respect and Honesty).

Legislation and Guidance

This document meets the requirements under the following legislation:

> The Equality Act 2010, which introduced the Public Sector Equality Duty and protects people from
discrimination

> The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish
information to demonstrate how they are complying with the Public Sector Equality Duty and to
publish equality objectives

This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and
schools.

Roles and Responsibilities

The governing board will:

> Ensure that the equality information and objectives as set out in this statement are published and
communicated throughout the school, including to staff, pupils and parents

> Ensure that the published equality information is updated at least every year, and that the
objectives are reviewed and updated at least every 4 years

> Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the
headteacher

> Meet with the designated member of staff for equality every term and other relevant staff
members, to discuss any issues and how these are being addressed

> Ensure they're familiar with all relevant legislation and the contents of this document
> Attend appropriate equality and diversity training
> Report back to the full governing board regarding any issues
The headteacher will:
> Promote knowledge and understanding of the equality objectives among staff and pupils
> Monitor success in achieving the objectives and report back to governors
The designated member of staff for equality will:

> Support the headteacher in promoting knowledge and understanding of the equality objectives
among staff and pupils

> Support the headteacher in identifying any staff training needs, and deliver training as necessary

All school staff are expected to have regard to this document and to work to achieve the objectives as
set out in section 8.

Eliminating Discrimination

The school is aware of its obligations under the Equality Act 2010 and complies with non-
discrimination provisions.

Where relevant, our policies include reference to the importance of avoiding discrimination and other
prohibited conduct.
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Staff and governors are regularly reminded of their responsibilities under the Equality Act — for
example, during meetings.

The school has a designated member of staff for monitoring equality issues.

They regularly liaise regarding any issues and make senior leaders and governors aware of these as
appropriate.

Advancing Equality of Opportunity

As set out in the DfE guidance on the Equality Act, the school aims to advance equality of opportunity
by:

> Removing or minimising disadvantages suffered by people that are connected to a particular
characteristic they have (e.g. pupils with disabilities, or gay pupils who are being subjected to
homophobic bullying)

> Taking steps to meet the particular needs of people who have a particular characteristic
> Encouraging people who have a particular characteristic to participate fully in any activities
> In fuffilling this aspect of the duty, the school will:

> Publish attainment data each academic year showing how pupils with different characteristics are
performing

> Analyse the data referenced above to determine strengths and areas for improvement, implement
actions in response and publish this information

> Make evidence available identifying improvements for specific groups (e.g. declines in incidents of
homophobic or transphobic bullying)

> Publish further data about any issues associated with particular protected characteristics,
identifying any issues which could affect our own pupils

Fostering Good Relations

The school aims to foster good relations between those who share a protected characteristic and
those who do not share it by:

> Promoting tolerance, friendship and understanding of a range of religions and cultures through
different aspects of our curriculum. This includes teaching in RE, citizenship and personal, social,
health and economic (PSHE) education, but also activities in other curriculum areas. For example,
as part of teaching and learning in English/reading, pupils will be introduced to literature from a
range of cultures

> Holding assemblies dealing with relevant issues. Pupils will be encouraged to take a lead in such
assemblies and we will also invite external speakers to contribute

> Working with our local community. This includes inviting leaders of local faith groups to speak at
assemblies, and organising school trips and activities based around the local community

> Encouraging and implementing initiatives to deal with tensions between different groups of pupils
within the school. For example, our school council has representatives from different year groups
and is formed of pupils from a range of backgrounds. All pupils are encouraged to participate in
the school’s activities, such as sports clubs. We also work with parents to promote knowledge and
understanding of different cultures

> We have developed links with people and groups who have specialist knowledge about particular
characteristics, which helps inform and develop our approach

Equality considerations in decision-making

The school ensures it has due regard to equality considerations whenever significant decisions are
made.

The school always considers the impact of significant decisions on particular groups. For example,
when a school trip or activity is being planned, the school considers whether the trip:

> Cuts across any religious holidays
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> Is accessible to pupils with disabilities

> Has equivalent facilities for boys and girls

Equality objectives for 2026-27

7l

i

»

Objective

Rationale and link to the
School Improvement
Plan

How we will know we
have been successful

Progress at July 2027

1. Use assessment to
identify and reduce
inequalities in curriculum
access and achievement.

SIP Priority 1 requires
assessment to expose
rather than mask gaps.
Reliable analysis of
outcomes for
disadvantaged pupils,
pupils with SEND and
other vulnerable groups
will support timely
adaptations while
retaining ambitious
expectations.

By July 2027, leaders
analyse end-of-year
outcomes in every non-
core subject by relevant
pupil group and can
identify strengths,
disparities and actions
taken. Subject monitoring
shows that teachers use
formative assessment to
address misconceptions
and adapt teaching. Case
studies and pupil work
demonstrate improved
access, participation and
progress for identified

pupils.

To be evaluated
termly and
summarised for
governors in July
2027.

2. Ensure equitable
access to reading,
representative texts and
high-quality literary
experiences.

SIP Priority 2 recognises
that some pupils have
limited access to books,
reading role models and
literary experiences
outside school. The
school will remove
practical barriers and
ensure that reading
materials both reflect
pupils' identities and
broaden their horizons.

By July 2027, all classes
provide accessible,
diverse and ambitious
reading materials.
Baseline and end-point
surveys, borrowing
information and pupil
voice show increased
voluntary reading,
particularly among
identified disadvantaged
and vulnerable pupils.
Participation records
confirm that target pupils
access author, library,
family and enrichment
opportunities, with
barriers followed up and
addressed.

To be evaluated
termly and
summarised for
governors in July
2027.
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Objective

Rationale and link to the
School Improvement
Plan

How we will know we
have been successful

Progress at July 2027

3. Enable every pupil to
participate confidently in
purposeful talk and
communication.

SIP Priority 3 addresses
unequal prior
opportunities to develop
spoken language and
confidence. Pupils with
SEND, English as an
additional language,
disadvantaged pupils and
pupils lacking confidence
may require adapted
communication
pathways to participate
fully.

By July 2027, all classes
provide planned
discussion, debate and
presentation
opportunities. At least
80% of pupils meet or
exceed the expectations
in the school's oracy
progression, and at least
90% of identified Talk
Boost pupils make one or
more steps of progress
from baseline. Monitoring
confirms that identified
pupils complete
presentation
opportunities using
appropriate adaptations,
and pupil voice shows
increased confidence and
participation.

To be evaluated
termly and
summarised for
governors in July
2027.

4. Widen participation,
aspiration and successful
transition for vulnerable

pupils.

SIP Priority 4 aims to
prevent disadvantage,
additional need, poor
attendance, low
confidence or limited
enrichment from
narrowing future
possibilities. Personalised
pathways will build
belonging, confidence,
engagement and
readiness for secondary
school.

By July 2027, every
identified pupil in Years 5
and 6 has an active
pathway plan, developed
with the pupil and family
and reviewed termly.
Participation in
mentoring and sustained
enrichment is tracked,
with cost, transport,
communication and
family barriers addressed.
Pupil and family voice,
attendance and
engagement information,
and feedback from
receiving secondary
schools demonstrate
improved confidence and
transition readiness.

To be evaluated
termly and
summarised for
governors in July
2027.
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Objective

Rationale and link to the
School Improvement
Plan

How we will know we
have been successful

Progress at July 2027

5. Remove barriers to
inclusive play, belonging
and participation.

SIP Priority 6 introduces
OPAL play so that all
pupils can benefit from
physical, imaginative,
creative, sensory and
social play. Pupils with
SEND, physical or
sensory needs,
communication
differences, social or
emotional needs, or
limited confidence may
need reasonable
adjustments and
supported access.

By July 2027,
participation
observations and pupil
voice show that pupils
across groups access a
wider range of play and
report a stronger sense of
belonging. Staff identify
pupils who are isolated,
dysregulated or overly
dependent on adults and
adapt provision promptly.
Accessible equipment,
quieter areas, sensory
resources,
communication supports
and supported entry into
play are available where
needed; behaviour and
safety information shows
that inclusion is
improving without
unnecessary restriction.

To be evaluated
termly and
summarised for
governors in July
2027.

9. Monitoring arrangements

The headteacher will update the equality information we publish, [described in sections 4 to 7 above],

at least every year.

This document will be reviewed by the governing board at least every 4 years with objectives

reviewed annually.

Links with other policies

This document links to the following policies:

> Accessibility plan
? Risk assessment
> SEND

> Pupils with medical conditions

> Curriculum

> Behaviour

> School Improvement Plan

> Assessment
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